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Before answering the questions, candidates
should ensure that they have been supplied
the correct and complete question paper. No
complaint in this regard will be entertained
after the examination.

Note :

Attempt any four questions from
section-B  carrying 16 marks each
selecting at least one question from each
unit. Section-A carrying two marks each

is compulsory to attempt.

Section-A

1. Write short notes on the following. The answer

should not exceed fifty words normally.
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(a) Define co

(c) Internal

system.

() Rewards

(g) Roleoftr

organisations.
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(d) What is a retirement

() Components of
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ade union.

(h) What is tax planniny

Section-B

Unit-1

- 3. Define the skills requi

effective compensation |

(2)

nsation.

:ompensation

&D staff
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n design an

e for Indian

compensation

Discuss.

|

differ from

_ examples.

3. "Compensation

Discuss with examples.

motivate employees in the

employees in a company.

package qf enior managers:

banking ind ustry?
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Unit-IT

4. What are internal and external equities in

system?  How do they

Unit-11T

chief executi

(3)

organisations?

8. Describe the role of fringe benefits to

_increase the productivity and morale of

6. What arev\‘ the components of compensation

> How do they

ves? Discuss

7. Differentiate the compensation package of
R&D staff and knowledge

workers with
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