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(a) Human Resource Management.

. Identify and discuss the managerial and operative

lunctions of HR management. 16
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3. Explain the qualities and qualifications necessary for a

7. Discuss various wage incentive schemes along with
HR manager. 16
_ _ their merits and demerits. 16
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6. Distinguish between Minimum Wage, Fair Wage and a (b) Recruitment of Good Industrial  Relation
Living Wage. What should be the wage policy for a Programme.

developing country. 16
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