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Before answering the questions, candidates should ensure that they SECTION - B
have been supplied the correct and complete question paper. No

complaint in this regard, will be entertained after examination. UNIT =1

Note : Attempt compulsory Question No. 1 from Section-A

and four questions from Section-B (ome question yiman Resource Management plays a vital role in the
from each Unit). All questions carry equal marks. whole system of gement of an industrial
SECTION - A organization. Explain.

1, -Briefly explain the following :
J-Briefly exp 8 }/ (a) Discuss the important characteristics of HR Policy.

(a) Differentiate BPO and KPO
(b) Detailed note on Qualities and Qualifications of

(b) Strategic HRM
HR Manager.

(c) Job Specification
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UNIT-1i UNIT -V

isal but
- isal i t merely for appraisa
ﬁxplain the concept of Job Analysis. Briefly explain the 8. "Performance Appraisal is n0 o
. d j_lnprqvcmc
- omplishment an
content of Job Description and Job Specification. is for accomp
perfonnance." Discuss.
’ sala
} What do you mean by Recruitment ? How is it ,stand by wage and salary

do you unde _
9. What Y ctives and basic

different from selection ? Explain the sources of Jeninistration 2 State its obje
adin
ust follow.
Recruitment. rin dples that any wage plan m
P
-
UNIT -1

6. What do you mean by Training ? Discuss various
methods used in the training of employees of an

industrial concemn. https://www.mdustudy.com

7. What do you understand by Career Management ?
Discuss in brief, the elements of a successful career

management programme.
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